
 
第 1條

﻿﻿
Section 1

Employment (Amendment) (No. 3) Ordinance 2018《2018年僱傭 (修訂 ) (第 3號 )條例》

2018年第 30號條例
A2018

Ord. No. 30 of 2018
A2019

本條例旨在修訂《僱傭條例》，以就於勞工及福利局局長指定為本條
例的生效日期或之後出生的嬰兒，將於 2018年 6月 15日有
效的該條例下的侍產假權利，由 3日增加至 5日；以及更換
該條例第 15E(5)條中一個對日期的提述。

[        ]

由立法會制定。

1. 簡稱及生效日期
 (1) 本條例可引稱為《2018年僱傭 (修訂 ) (第 3號 )條例》。
 (2) 本條例自勞工及福利局局長以憲報公告指定的日期起實

施。

2. 修訂《僱傭條例》
《僱傭條例》(第 57章 )現予修訂，修訂方式列於第 3條。

An Ordinance to amend the Employment Ordinance to increase 
paternity leave entitlement under that Ordinance as in force on 
15 June 2018 from 3 days to 5 days in respect of a child born 
on or after the commencement date appointed by the Secretary 
for Labour and Welfare for this Ordinance; and to replace a 
reference to a date in section 15E(5) of that Ordinance.

[                ]

Enacted by the Legislative Council.

1.	 Short title and commencement

	 (1)	 This Ordinance may be cited as the Employment 
(Amendment) (No. 3) Ordinance 2018.

	 (2)	 This Ordinance comes into operation on a day to be 
appointed by the Secretary for Labour and Welfare by 
notice published in the Gazette.

2.	 Employment Ordinance amended

The Employment Ordinance (Cap. 57) is amended as set out in 
section 3.
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第 3條

﻿﻿
Section 3

Employment (Amendment) (No. 3) Ordinance 2018《2018年僱傭 (修訂 ) (第 3號 )條例》

2018年第 30號條例
A2020

Ord. No. 30 of 2018
A2021

3. 修訂第 15E條 (享有侍產假的權利 )

 (1) 第 15E(2)條——
廢除 (b)段
代以

 “(b) 有權就每次分娩，放取不多於以下日數的假期 (不
論假期是否連續日子 )——

 (i) 如嬰兒的出生日期，是 2015年 2月 27日，或
是在該日之後但在《2018年僱傭 (修訂 ) (第3號 )
條例》(2018年第 30號 )的生效日期之前—— 
3日；或

 (ii) 如嬰兒的出生日期，是上述生效日期，或是在
該日期之後——5日。”。

 (2) 第 15E條——
廢除第 (5)款
代以

 “(5) 第 (1)款——
 (a) 並不就流產個案而適用；或
 (b) 並不就於 2015年 2月 27日之前出生的嬰兒而

適用。”。

3.	 Section 15E amended (entitlement to paternity leave)

	 (1)	 Section 15E(2)—

Repeal paragraph (b)

Substitute

	 “(b)	 is entitled to take leave for not more than—

	 (i)	 for a child born on or after 27 February 2015 
but before the commencement date of the 
Employment (Amendment) (No. 3) Ordinance 
2018 (30 of 2018)—3 days; or

	 (ii)	 for a child born on or after that commencement 
date—5 days,

whether consecutive or not, for each confinement.”.

	 (2)	 Section 15E—

Repeal subsection (5)

Substitute

	 “(5)	 Subsection (1) does not apply in relation to—

	 (a)	 a miscarriage; or

	 (b)	 a child born before 27 February 2015.”.
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